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This nursing assistant training program curriculum, which was developed by the 
Nursing Assistant Advisory Committee and approved by the Arizona State Board of 
Nursing, incorporates Article 8 Certified Nursing Assistants rules implemented, 
and meets the requirements of R4-19-802 (b)(4) and R4-19-802(C)(1) through 
(C)(14). It is divided into 18 competencies, each of which includes learning 
objectives, vocabulary and suggested content. 



The 120-hour curriculum consists of at least 60 hours of classroom instruction, 20 
hours of clinical laboratory, and 40 hours of instructor-supervised, clinical 



The program is designed to meet applicable Federal and State of Arizona 
requirements and prepare students to successfully complete a competency 
evaluation program. 
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This area provides the student and prospective student with all information 
that is needed to enroll in the course or courses offered. If there are any 
more questions please feel free to contact us. 

• Caregiver Training 

• Nursing Assistant 

• Phlebotomy Training 

• IV Certification 

• Pharmacy Technician 

• Medication Assistant 

• Direct Care Worker 

Nursing Assistant 

This nursing assistant training program curriculum, which was developed by 
the Nursing Assistant Advisory Committee and approved by the Arizona State 
Board of Nursing, incorporates Article 8 Certified Nursing Assistants rules 
implemented, and meets the requirements 
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Services 



Contractors and registry workers contracted by the Facility who provide direct 
care are required to have Fingerprint Clearance Cards. Individuals contracted 
directly by residents or patients are not required to have a card. An individual can 
carry their card on their person if they do not have a personnel record at the 
facility. If the facility were surveyed, it would not be a violation for a card of a 
contracted worker to be kept off-site provided that evidence of the card is 
presented to the surveyor(s) within one working day following the exit survey. 



Fingerprint Clearance Card application on file, the individual can work until the 
employer receives notification of clearance, denial, or suspension of the card. Once 
the facility is notified that a worker's card has been denied or suspended, the 
worker cannot provide direct care, home health services, or supportive services 
until they have applied for and been granted a Good Cause Exception from the 
Board of Fingerprinting. 
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For more information please visit 

http://www.cactuswrentraininqproqram.com 



